






























































Gonzalez-Roma et al,2002;Schaufeli,and Bakker,2004,島津2014：25）と定義されている．ワ
ーク・エンゲイジメントが高い人は，「仕事に誇りを持ち，仕事にエネルギーを注ぎ，仕事










































尺度短縮版「The Japanese Short Version of the Utrecht Work Engagement Scale : 以下
― 306 ―
UWES-J」9項目を用いた．UWES-Jは，Schaufeliら(2002)が作成したワーク・エンゲイジメ
ントの定義に基づき，活力，熱意，没頭の3次元から構成されるUtrecht Work Engagement 






く，島津らは9項目の合計得点を用いることを推奨している（Shimazu A, Schaufeli, W.B., 
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The purpose of this study is to conduct an explanatory examination of constituent factors 
of the sense of caregiving affirmation concerned with the work engagements of care workers 
working in long-term care insurance facilities (special elderly nursing homes and geriatric 
health services facilities) and their interactions with the users in the situations where they 
provide caregiving services, and to consider the relationships between the factors and their 
motivations to continue working. Then, a questionnaire survey was conducted of 40 care 
workers. As the result of conducting an explanatory factor analysis (principal factor method 
and promax rotation) as the sense of caregiving affirmation concerned with the interactions 
with the users in the situations where they provide caregiving services, 3 factors of 
“confidence in work”, “deepening of trusting relationships with users”, and “empowerment 
of users” were found. Relationships were examined between the motivation to continue 
working and work engagement and the sense of caregiving affirmation concerned with the 
interactions with the users in the situations where they provide caregiving services, and no 
effect of the sense of caregiving affirmation was observed on the motivations to continue 
working, but the care workers who had the sense of caregiving affirmation showed high 
work engagement scores, which indicated that they had consciousness as members of the 
facilities and that seemed to have effects on their motivations to continue working.
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